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1.  Education  
 

a. Academic Education 
 
Ph.D., Economics, Tel Aviv University, 2008. 

Dissertation: “Promotion, Wages, and Segregation in a Competitive Environment.” 
Supervisor: Yoram Weiss 

M. A., Economics, Ben-Gurion University, 2002 
M.A. Thesis: "Employment and Wage Levels – Competitive and Non-Competitive 
Approaches".  
Supervisor: David Wettstein. 

B. A., Economics and Business Administration, Ben-Gurion University, 2000 
 

b. Professional Training 
 

 
2. Employment 
 

a. Academic Employment 
 
 
2023-Present Senior Lecturer and chair, Department of Economics, 

The Israel Academic College in Ramat-Gan.  

2022  Adj. Lecturer, Department of Economics, The Israel Academic 
College in Ramat-Gan.  

2020-Present  

 

Course coordinator, Department of Education and Psychology, 
The Open University of Israel. 

2018-2020 Adj. Lecturer, Faculty of Economics, Ashqelon College.  

2009-2018 Lecturer, Department of Economics and Management, Tel Hai 
College. 



2008-2009 Adj. Lecturer, Department of Economics, University of 
Pennsylvania. 

2006-2007 Visiting Scholar, Department of Economics, Columbia 
University 

 
 

Courses Taught 

Intermediate Microeconomics, Education Economics (M.A.), Introduction to Microeconomics, 
Labor Economics, Public Finance, Game Theory (M.A.), Behavioral Economics for non-
economists, Introduction to Finance, Industrial Organization.  

Advising 

Shay Tsaban, M.A., "Beliefs in Gender Abilities and Gender Wage Gap A Performance-Based 
Experimental Study", School of Management, Ben Gurion University, Joint with Mosi 
Rosenboim. 
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b. Submitted Papers 
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Review of Economic Studies, Journal of Labor Economics, The Economic Journal, Journal of 
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